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RMT is fighting for
a better deal for
all Cubic workers

RMT demands a decent living wage for Cubic staff

RMT has been negotiating with Cubic Transportation for decent pay and conditions, including an Olympic bonus.

We are demanding: PAY EQUALITY, with a decent rate of pay for all staff and an end to individual pay rates —
people doing the same job deserve the same pay; a substantial OLYMPIC BONUS for all staff; FREE
TRANSPORT on London Underground, and a SHORTER WORKING WEEK for all staff to work the same hours

with no loss of pay.

So far the company has said NO to everything and offered a derisory 2.5 per cent pay rise — that amounts to an
unacceptable real-terms pay CUT and the union has informed management that the union is now in dispute and
will be balloting for industrial action.

The stronger the union, the stronger we will be in demanding a decent deal for all Cubic staff. If you are not
already an RMT member, please JOIN TODAY and help to win the improvements in pay, terms and conditions
that you deserve — there is an application form on the back of this leaflet. If you are already a member, please
pass this leaflet on to a workmate who is not and urge him or her to join RMT

Stand alongside your workmates for decent pay and conditions - join RMT today, and together we can win.

Join RMT today

Get on board Britain’s biggest specialist transport union

Fill in the form overleaf and either hand it to your workplace rep or post it to
RMT membership, Unity House, 39 Chalton Street, London NW1, 1JD

Join on FREEPHONE 0800 376 3706 or join online at www.rmt.org.uk/join

If anyone you work with is not already in RMT, pass this leaflet to them and ask them to join today




rNI\TIONI-\I. UNION OF RAIL, MARITIME & TRANSPORT WORKERS
Unity House, 39 Chalton Street, London NW1 1JD

APPLICATION FOR MEMBERSHIP - please complete your application along with either the
attached Direct Debit or a separate paybill mandate form.

Please use BLOCK CAPITALS and black ink. ™ Information that must be provided.

1 PERSONAL DETAILS.

Surname” Address”
Forename(s)”

Home phone

Mobile phone Postcode

Email address

Date of Birth* Nafional Insurance Number™

2 Your Employment.
Employer* Location
Job Description™ Part Time

3 Sex.
Male Female

4 Ethnic Origin.
White Black African Black Caribbean Black Other

Pakistani Indian Chinese Bangladeshi Irish Other (please state)
5  How do you wish to pay. Your Pay Number
Direct Debit (you must complete form below) Paybill Deduction (complete separate form® 1 confirm my poybill mandate has been sent to my pay office.

NO

Phone Freephone 0800 376 3706 to confirm your company offers paybill facility.

6 1 undertake to abide by the rules now in force or those that are adopted.

Your signature Date

Instruction to your Bank or
G

Building Society to pay by Direct Debit

Please fill in the whole form including official use box using a ball point pen and  Originator’s Identification Number
Send to: RMT, 39 Chalton Street, London NW1 1JD 9 7 117145

Reference Number

Name and full postal address of your Bank or Building Society
To: The Manager Bank/Building Society

Address

Your National Insurance Number
Postcode

Name(s) of Account Holder(s)

Instructions to your Bank or Building Society.

Bank/Building Society account number Normally your payments
are made once a month electronically to my Bank/Building Society.
to RMT. "
Signature(s
Branch Sort Code If you prefer o pay 4 gnature(s)
weekly instead please tick Date

Banks and Building Societies may not accept Direct Debit Instructions from some types of account

FOR RMT OFFICIAL USE ONLY
This is not part of the instruction to your Bank or Building Society.

DIRECT
Debit

Please pay RMT Direct Debits for the account detailed in this instruction subject o the safeguards assured by the
Direct Debit Guarantee. | understand that this instruction may remain with RMT, if so, details will be passed

This guarantee should be detached and retained by the Payer.

The Direct Debit Guarantee

L4 This Guarantee is offered by all banks and building sociefies that accept instructions to pay Direct Debits.

o If there are any changes to the amount, date or frequency of your Direct Debit RMT Credit Union Ltd will nofify you seven working days in advance of your account being debited or as otherwise agreed.

If you request RMT Credit Union Ltd to o collect a payment, confirmation of the amount and date will be given to you at the fime of the request.

)

L4 If an error is made in the payment of your Direct Dehit, by RMT Credit Union Ltd or your bank or building society, you are entitled to a full and immediate refund of the amount paid from your bank or building society.

— If you receive a refund you are not entitled to, you must pay it back when RMT Credit Union Ltd asks you fo.
o You can cancel a Direct Debit at any time by simply contacting your bank or building society. Written confirmation may be required. Please also nofify us.

DIRECT
Debit
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