
Last Thursday there was an ‘Emergo’ 

meeting for North Greenwich station 

where the Area Manager, Matt Hack, 

is trying to reduce the minimum num-

bers from 1+4 to 1+3. 

It began by talking about 3 scenarios 

of different situations, at different 

times, when an evacuation is re-

quired. Based purely on 3 CSA staff, 

(7 for the event based one) and the 

CSS. 

Management just assume the whole 

depot will no longer be of any con-

cern to the station. It's almost as if 

the Section 12 train depot is no long-

er physically attached to North 

Greenwich! 

The focus was only on the made up 

scenarios. And all of our concerns, 

based on hands on experience from 

staff were ignored. Lots of jargon fly-

ing about such as “this area is a 

place of Relative Safety, with a route 

to a place of Absolute Safety,” 

A lot of our “But what if?” questions 

were shut down with a “Let's just as-

sume that...” response. As the old 

saying goes, ‘Assume makes an ASS 

out of U and ME.’ 

But the most shocking revelation 

came from Management's attitude 

towards customer and staff safety. 

Customers still on the platform? Well, 

you've told them to leave, they're 

adults, they have to be responsible 

for themselves. Leave them and carry 

on. Just let the emergency services 

know that there may still be people 

there. Local Industrial Rep Barrie 

Pike argued passionately, but it fell 

on deaf ears. 

In spite of all this, the fight is far from 

over. The issue of the Train Depot 

wasn't explored, and we need clarifi-

cation on the exact role of the Train 

Manager during an evac before any 

recommendations are made. 

The consultation process will contin-

ue. And we will keep on fighting them 

every step of the way. 

Bosses plot to cut station staff at NOG 

Join us at the next branch meeting 

Jubilee South branch organises members on the Jubilee Line from Westmin-

ster to Stratford and Stratford Market Depot, including North Greenwich and 

Stratford train crew depots.  Our next meeting will take place on pay day; 

14th of March at 1600 in the Blue Eyed Maid which is on Borough High 

Street. The nearest station is London Bridge. All RMT members are welcome 

and encouraged to attend. 

February 2018  -  read more at www.rmtlondoncalling.org.uk/jubileesouth 

The Jubilee Line will have a new 

timetable in May and North Green-

wich will be getting more drivers to 

accommodate this. The timetable 

could have meant a boost of driver 

numbers across the whole line which 

would mean less pressure on spares 

and likely have a knock-on effect of 

reducing sickness. However, bosses 

have decided to reduce driver num-

bers at Stratford and Wembley and 

the plan is to transfer many of these 

people/work to North Greenwich.  

 

This option saves them money as 

there proposal means this will be 

done with minimum extra drivers or 

training to pay for, but means cover-

age issues will continue to make our 

jobs harder across the line. 

 

The RMT TFC are currently working 

on the best options for our members 

and all that are affected with this 

timetable as we are against any 

forced displacements which we have 

seen last year on the Central Line.  

 

LU are planning to reduce roster po-

sitions at Wembley and Stratford 

which will mean these depots will 

have a over establishment of staff 

and LU will be looking at displace-

ments of the most junior drivers to 

other depots and possibly off of the 

line. That option of forced displace-

ments isn’t a solution that would ben-

efit anybody and would create years 

of uncertainty for the affected Driv-

er's. Your RMT reps are fighting for 

the best solution with this timetable 

and will continue working to get the 

best deal for our members. 

 

However, we should look again at the 

agreement that allows bosses to dis-

place us drivers in such a way. 

...but driver numbers at NOG depot will go up 



RMT Disabled Members' 

Conference 2018 

RMT’s first ever two-day Disabled 

Members’ Conference will take place 

on Thursday 26 and Friday 27 April, 

at the Park Inn by Radisson Palace 

hotel in Southend-on-Sea.  

We want disabled members from 
throughout the union to 
attend. If you want to 
be a delegate, raise it 
at the February branch 
meeting or speak with 
our branch secretary. 

Please also think about 
motions that you could 
submit to the confer-
ence, via our branch.  

The conference will 
include: 

• an optional session before con-
ference starts explaining how it 
works 

• two excellent guest speakers: 
Marsha de Cordova MP and 
Paula Peters 

• Workshops and branch mo-
tions. 

Will we see you there? 
 

Use Your Rep 

If you have a sickness local discipli-

nary interview, or any other sort of 

disciplinary meeting with manage-

ment you should always tell your rep. 

We are here to represent you in 

meetings like this. The same goes for 

case conferences, sick reviews or 

any other meeting. Management don't 

arrange these meetings for your ben-

efit. 

 

The RMT advice is that if you receive 

any sort of disciplinary warning you 

should appeal it. The sanction can't 

get worse, and why should any of us 

be punished for genuine sickness or 

for making an honest mistake 

 

If anything management does or says 

concerned you,  even if (particularly 

if) they say something is 'nothing to 

worry about' get in touch with your 

rep and check it out before speaking 

to them. 

 

Carbon Monoxide  

on the Jubilee 

We had a very serious incident re-

cently where one of our drivers was 

poisoned by carbon 

monoxide in the cab of 

his train. 

Preliminary reports indi-

cated that there was a 

faulty demister that 

omitted the deadly 

fumes. A ‘Go Look See’ 

has been scheduled 

and both RMT and 

management were in 

agreement that this 

response doesn’t nearly do enough to 

address this potentially disastrous 

fault.  

Senior HSE managers are now to 

obtain a comprehensive diagnosis of 

this fault and to look at all other 

stocks to make sure no one in the 

cab will be subjected to this again. 

RMT is Cleaning Up  

our Stations 

The first week of ABM taking over 

the cleaning contracts has, of 

course, been a shambles. 

Cleaners now have to book on via 

the supervisor, and can’t use the 

auto phone. They will be soon 

issued with a scanning\tracking 

device, so they can book on and 

off, including when they start and 

finish their unpaid meal breaks. 

There have been no introductions 

from their new management. 

Their only point of contact is their 

supervisor. No phone number for 

HR, or pay queries. Ridiculous 

behaviour from a Fortune 500 

company! 

But, recruitment of cleaners on 

the Jubilee Line is growing. And 

the Reps have already been ac-

tive, helping guide them through 

local problems, and demonstrat-

ing the power of being part of a 

strong Trade Union. 

Little victories all build 

up, and I am confident 

that soon, the majority 

of cleaners will be part 

of the RMT family.  

The news that ABM has 

a 12 month “Get Out 

Clause” is a goal to 

show them that Under-

ground Cleaners do not 

belong in a private com-

pany, but back in house 

with every other mem-

ber of LUL. 

Speak to your local 

Cleaner, ask them if 

they are in the Union.  

Remember, we are 

stronger when we work 

together! 

This newsletter is produced by Jubilee South branch activists.  If you have any queries or would like to sug-

gest content, you can contact Branch Organiser Eamonn Lynch at eamonnlynchrmt@outlook.com 

Cleaners Demo 

At 2pm on Wednesday 21 

February, RMT will protest 

against the treatment of 

cleaners on the London 

transport network.  The 

demo will take place Out-

side City Hall. Read more 

at rmtlondoncalling.org.uk/

cleaners.  


