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Mr Hufton's statements seemed
almost reasonable in the circumstances; a
genuine commitment to minimise upheaval for
those affected by the impending job cuts. RMT
reps have engaged with LUL in an attempt to
flesh out the promises. We quickly established
that there were no guarantees at all. They
simply weren't genuine. LUL believe the only
way to achieve cost savings is to launch an
assault on our jobs and our terms and
conditions. To do this, they are insisting on a
massive displacement programme which will
impact on every one of us. Mr Hufton realises
the damage that this will do to morale and so
has tried to conceal the extent of the
disruption by issuing vague reassurances.
Finally, the stations review is complete.
This is the process by which all TU's looked at
overall planned numbers for each station now,
and in the future.This overview has uncovered
a shambolic and ill thought out strategy,
imposing lone working across 125 stations and
cutting to the bone staffing everywhere else.

Ur;der FftF2.950 jobs will-be lost fgrever. A further 3000
plus Will-be-displdced;'some’across all zones, and many 'will
have their wages s}?shed.

1450 SAMF/SCRA gradés displaced from all
around the combine competing foraround 500
"CSS2" jobs on same salary, with nights and lohe
working working. No guarantees here either.

For-those on reasonable adjustments ¥
and flexible working, the RMT has”
pressed for answers on their future.
The absolute best, that LU, will. commit.
to is that they will obseryé thedaw. No, ~__
special treatment for anyone unable to
work a full range of shifts for medical
or caging responsibilities. etc,
bl . [

LU have now admitted that the figure of
953 job cuts was a guesstimate, an arbitrary
figure which enables them (along with salary
cuts) to make cost savings. Odd then, that they
don't seem willing to cut their own wages and
have gone even further by wasting millions in
recruiting yet more managers. The centurion
grade is being expanded from 38 to 97, all with
private health care and on up to £75k. Many
will have fewer than 20 staff and with depleted
reserve cover, have been told they will be
covering CSA duties! It seems conspicuous to
us that the worlds most complex underground
railway can make savings at the sharp end of 4
million passenger journeys a day whilst those at
the top suffer no pain whatsoever. In fact, they
are multiplying!

RMT and TSSA have again insisted on a
strategy for pain free displacement and in line
with Mr Hufton's assurances. Ve are of course
ready to talk these issues through, however, if
no concrete assurances are forthcoming then
further strike action will be inevitable.

1242'SS'1/72 displaced into management roles, location
decidedbyassessment.:336.CSM| jobs and 556.SS1 will mean
« "mapping"” across the combine-and-€SM3-for-nfany.

578 CSA/SAMF iobs abolished at
a "local” stations. Staff displaced
7 into.centre.

Virtually all existing part time-
positions are‘to bé removed. No
security at all for those with caring

v57085ME/SSZ jobs abolishéd at local

stations with displacement €o'zone'one /
only on passing.SGR test. Failyre willlikely]|

see reduced to CSA with 3 Years POE.

h.."displacemept will-be kept tave

minimim™...."The'new roles would enable-more-'people to be placed directly j to new positions™ “No one-will
- U have to travel miles™Phil -

- 4 All figures are supplied directly-by LUL and compared té the existing establishment figures published on the intrafet. We have nogffncluded the 650 jobs lost to VS as grades and location are u;:!:e established.
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