
What We’ve Achieved in Talks 

• Every member of staff is covered by the salary guarantee 
INCLUDING any member with medical restrictions 
affecting their new grade. 

• Limits on displacement. 

• All Operational Supervisors to 
remain in Stations Function 
where RMT can effectively 
represent them. 

• Agreement that job cuts 
should be reduced further as a 
result of further discussions. 

• RMT can raise ANY issues that we need to including the 
overall Fit for the Future proposals in further talks. 

 

What Happens Next? 
• All outstanding issues will now be discussed further 

with the company. 

• RMT remains opposed to LU’s ticket office closures and 
will step up our public and political campaign against 

the plans. 

• We will seek to make sure that LU’s salary and location 
guarantee is effective for every member. 

• We will argue that members should not be forced to 
take on new responsibilities without our agreement.  

Strikes & OT Ban 
Suspended 

• Overtime ban and threat of  strikes has extracted further concessions from LU 

• RMT negotiators will seek to minimise threat to members of Fit for the Future 

Changes 

• But only way to protect ALL GRADES from further austerity cuts is to be ready to 

strike  


