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rmt is fighting to defend our 
pensions, jobs and agreements
MAssive 94% Yes vote in ballot for strike action!
The NEC has instructed members to take 
the following action short of strike 
From 00:01 hours on Wednesday 2nd 
February 2022, all members are 
instructed: 
  • Not to familiarise staff who do not 

usually work at a location 
• No training of staff for roles that are 

outside of their normal substantive 
role 

• No undertaking of training that is 
outside of a member's normal 
substantive role 

RMT reps will now meet to discuss what 
further action we should take and the 
NEC will consider the matter following 
the meeting of reps. 

Before the pandemic tube-workers were 
generating £300m a day in value for the 
London economy. That’s £17,500 a shift 
for every member of LU staff. London 
needs a carbon free transport system to 
recover from the pandemic. 
During the pandemic we were heroes 
keeping the service running. Now we’re 
just a cost that needs to be cut  
RMT demands: 
• No job cuts 
• No detrimental changes to our 

pensions 
• No changes to our main or other 

agreements. We will not accept flexible 
working that destroys our work/life 
balance.

A meeting for all Level1/Tier1/Level2/Tier 2 reps has been called to 
discuss what action we will now take to defend our pensions, jobs 
and agreements. All reps should try to attend. 

Tues 1 Feb at 16:00. 
Indian YMCA, Mahatma Gandhi Hall, 41 Fitzroy Square, London  
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