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RMT PRESSURE GETS MANAGEMENT TO BACK 

OFF 6 ROUNDER TURNS AND COMMIT TO WORK 

WITH US TO STOP ABUSES OF POLICIES 

 
BREAKTHROUGH AT TALKS AS LOOMING ACTION FORCES 

MANAGEMENT TO GIVE FIRM ASSURANCES 

 
Last ditch talks this week with the threat of a month of disruption on the line finally resulted in 

written assurances from the Director of BCV (Peter McNaught) which went far enough to resolve the 

dispute on the line and safeguard your interests.  Here is a reminder of the issues and what 

management have now promised us. 

 

 Management were failing to respond to your Union’s concerns concerning duty schedules   
 

UNION DEMAND - NO 6 ROUNDER TURNS AND REDUCE THE AMOUNT OF 5 

ROUNDER TURNS. 

 

MANAGEMENT COMMITMENT – TO NOT INTRODUCE ANY 6 ROUNDER TURNS 

NOW OR IN THE NEW TIMETABLE (WHICH WILL BE UNTIL AT LEAST 2015) 

AND TO FULLY EXHAUST THE MACHINERY BEFORE ANY ARE PLANNED TO 

BE USED. ALSO TO WORK WITH LOCAL REPS TO WHEREVER PRACTICAL 

EQUALISE THE VICTORIA LINE ROSTERS. 

 

This is significant progress as we now have forced back plans for 6 rounder turns and ensure 

that in the future they come to us first before trying to bring any in. Also we have firm 

commitment to improve the current duties and those planned for April. We now have a 

written assurance from senior management. Without this assurance and your support of the 

Union’s position 6 rounder turns were very much a possibility both now and in the next 

timetable and there were no immediate plans to work with us to equalize the duties. In fact 

despite promising to do this previously management threatened to remove 4 jobs from the 

roster and introduce 6 rounder turns!  
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 Management were forcing drivers onto overtime which breaches the trains 

framework agreement and breaching other polices and agreements. 

 

THE UNION DEMAND - NO JOB TO BE GIVEN OUT THAT BREAKS 

AGREEMENTS AND MANAGEMENT TO ENSURE THAT DRIVERS FINISH ON 

TIME AND DON’T WORK COMPULSORY OVERTIME AND COMMIT TO 

COMPLY WITH ALL ASPECTS OF THE TRAINS FRAMEWORK AGREEMENT 

AND OTHER POLICIES AND AGREEMENTS. 

 

MANAGEMENT COMMITMENT – TO GIVE LOCAL MANAGERS TRAINING TO 

ENSURE THAT THEY UNDERSTAND SECTIONS 5.2 AND 5.3 OF THE 

FRAMEWORK AGREEMENT RELATING TO NON INFORCEMENT OF 

OVERTIME AND TO ADVISE LOCAL MANAGERS THAT THEY MUST AT ALL 

TIMES ABIDE BY EXISTING AGREEMENTS. FURTHERMORE BI-WEEKLY 

MEETINGS WILL BE HELD WITH RMT REPS CHAIRED BY THE 

PERFORMANCE MANAGER AND INVOLVING SENIOR EMPLOYEE RELATIONS 

MANAGERS ENSURING THAT ALL POLICY BREACHES PREVIOUSLY RAISED 

ARE ACTIVELY MONITORED TO ENSURE AGREEMENTS AND POLICIES ARE 

BEING ADHERED TO. 

 

This is a significant step forward as now we have a written assurance from a senior manager 

that all local managers at Brixton should be trained to make sure that you are not forced onto 

overtime outside agreements. If they continue to do this and break other agreements they are 

willingly breaking the terms of the resolution of our dispute and effectively ignoring the 

instruction of a senior manager. We know what happens to us when we refuse an instruction!  

Also previously management back tracked on holding bi weekly meetings and were trying to 

make them more of a cosy chat with the TOM. We now have structured bi weekly meetings 

with RMT only agreed. This agreement now makes sure that you should be treated fairly under 

the company’s policies and if this does not happen then it will be raised at this meeting and it 

should be put right. All of this is put in place to protect your dignity at work and make sure you 

are treated fairly. As a result the national union has called off the action due to commence on 8
th
 

October and you should work normally. 

 

MEMBERS ARE CONGRATULATED FOR THEIR SUPPORT OF 

THE UNION WHICH ALONE HAS SECURED THESE 

ASSURANCES – RMT STANDING UP FOR DRIVERS ON THE 

VICTORIA LINE. 
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